
 

Never ending story – more tax change 
from 1 January 
If this potential tax change goes ahead, your decisions pre and 

post 1 January could mean several thousand dollars.  Contact 

Collins Hume in December on 02 6686 3000 to discuss how the 

change affects you. 
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No surprises this Christmas 

Boom time or down time, every business needs to manage 

Christmas well to make a difference to your position in the New 

Year.  Here are our top tips: 

 

 

 

 

 

Christmas / New Year trading 

and giving at Collins Hume  

https://www.b1g1.com/
http://www.b1g1.com/buy1give1/worthy-cause-criteria
https://www.b1g1.com/buy1give1/businessstory?companyID=100105


 

Succession bid not the end of the road 
for transport business making first 
foray into SMSF borrowing 

Robert Singh and his wife own and run a successful transport 

business, servicing the rural growing areas of Australia since 

1974. 

Robert did end up getting the 

property, at a great price, and 

in the best possible structure 

for his circumstances.  

 

Collins Hume Client Case Study 



 

Santa ‘clauses’ - 5 festive season 
problem areas  
Honouring Christmas spirit, keeping it in perspective and making 

it tax efficient! 

 

 

 

 

 

 



 

Santa ‘clauses’ - 5 festive season 
problem areas  
Continued from previous page 

alcohol and everyone‟s responsibilities, bullying, and sexual harassment, and that 

these rules are enforced at the event.  There are far too many cases of violence at or 

after parties, staff members being sexually harassed or worse, and drink driving, not 

to be vigilant. 

In terms of tax efficiency, taxi travel that starts or finishes at an employee‟s place of 

work is exempt from FBT. If the party is not held on your business premises then the 

taxi travel is taken to be a separate benefit from the party itself and any Christmas 

gifts you have provided. In theory, this means that if the cost of each item per person 

is below $300 then the gift, party and taxi travel can all be FBT free.  However, the 

total cost of all benefits provided to the employees needs to be taken into account in 

determining whether the benefits are minor. 

You can‟t deduct the cost of your Christmas celebrations for team members unless 

FBT applies. 

Clause with a cause 

Charity gifts are an increasingly popular form of corporate giving.  For tax purposes, 

you can only claim a tax deduction for donations made to deductible gift recipients 

(DGRs).  If you receive or your client receives anything for the „donation,‟ like a teddy 

bear, biscuits etc, then it‟s not tax deductible because you have purchased something 

rather than made a donation.  

Sending a child to school, buying a goat, or funding mosquito nets are popular charity 

„gifts‟ particularly for those that just don‟t need anything.  But who gets the tax 

deduction? Assuming the charity is a deductible gift recipient (DGR), the answer is, 

whoever‟s name is on the receipt.  Care Australia, World Vision, The Smith Family 

and UNICEF are just a few charities that offer virtual gift giving options. 

Or, in the words of Charles Dickens who said, “I will honour Christmas in my heart, 

and try to keep it all the year,” instead of giving client gifts you can use Christmas to 

announce that your business is launching a charity giving program.  The idea is that 

for every product or service you sell, you will do something to improve the lives of 

others.  See our Giving Back page for inspiration or call us on 02 6686 3000 if you 

need some specific ideas for your business, including advice on the tax implications 

of each. 

 

 

Hidden dangers of salary 
sacrifice agreements  

Haven‟t reviewed salary sacrifice 

arrangements lately? These two recent 

changes should spur you into action: 

The first is the increased super guarantee 

(SG) rate from 1 July 2013.  While the 9% 

to 9.25% increase doesn‟t seem a lot, it can 

have big impact.  The problem is 

concessional contribution caps.  

Take the example of 55-year-old Bill who 

earns $160,000 per annum.  Before 1 July, 

his employer paid the SG amount of 9% 

($14,400) and Bill salary sacrificed $10,600 

to use his full concessional cap.  From 1 

July, he‟ll need to reduce the amount 

sacrificed by $400 or breach his cap.  

It seems a minor amount but without this 

change the ATO will include the excess 

$400 contribution in Bill‟s assessable 

income, which will then be taxed at his 

marginal tax rate with additional penalty 

interest charges.  If you have a salary 

sacrifice arrangement and are close to your 

cap, the increase to the SG might be 

enough for you to breach your limits.  

The second change relates to the increase 

in the concessional contributions cap. This 

financial year, the concessional contrib-

utions cap is $35k for those aged 59+ on 30 

June 2013 and $25k for everyone else.  

The higher cap will allow an additional 

$10,000 to be salary sacrificed into super 

for those eligible. 

 

 

https://caregifts.org.au/shop/
https://gifts.worldvision.com.au/#!/home?lpos=HP_Footer_WVGifts
http://shop.thesmithfamily.com.au/site/page.cfm?u=421
http://www.unicef.org.au/charity-gifts/christmas-charity-gifts.aspx
http://www.collinshume.com.au/about/giving_back
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